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2.1

2.2

2017-2020 AGREEMENT

ARTICLE | - RECOGNITION

Recognition

The Board of Education of School District #64, Cass County, lllinois, recognizes the
Virginia Education Association, which is affiliated with the lllinois Education
Association and the National Education Association, as the sole and exclusive
bargaining agent for all its certified full and part-time teachers, counselors, and
librarians, excepting substitutes, temporary employees, superintendent, principals,
and other administrative or supervisory personnel having the authority to hire,
transfer, assign, promote, discharge, or discipline employees.

ARTICLE Il - NEGOTIATIONS PROCEDURES
Good Faith Bargaining

Both parties agree to negotiate in good faith. “Good Faith” shall mean that the parties
shall confer at reasonable times and at reasonable places with the purpose of
making proposals and counter-proposals to reach a collectively bargained
agreement.

No Strike

During the term of this Agreement and any extension thereof, no employee covered
by this Agreement nor the Association nor any person acting on behalf of the
Association shall ever at any time engage in, authorize, or instigate any picketing;
any recognition of any picket line at the School District's premises; any strike,
slowdown, or other refusal to render full and complete services to the Board of any
activity whatsoever which would disrupt in any manner, whole or in part, the
operation of the School District. In the event of any violation or violations of any
provision of this article by the Association, its members or representatives, the
Association shall, upon notice from the board, immediately direct such employees,
both orally and in writing, to resume normal operations immediately and to make
every other reasonable effort to end any violations.
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3.1

3.2

3.3

3.4

ARTICLE Ill - EMPLOYEE RIGHTS
Status Report

An employee status report shall be given to each full-time teacher within thirty (30)
days of the start of the school year, which shall set forth the teacher’s annual regular
pay, the teacher's extra duty pay, Board paid insurance benefits, and sick leave
accumulated to date.

Teacher’s Assignment

Each teacher shall be notified of their intended teaching assignment at least thirty
days prior to the beginning of the school year unless the administration of the District
determines that an emergency change in the needs of the District, vacancy, or other
circumstance makes a change in such assignment suitable. New sponsorships and
coaching assignments shall be posted by March 1 of each year. Any teacher
interested in these positions will have 15 days thereafter to express in writing their
preference for such assignments. The Board shall first consider certified faculty and
then persons outside the faculty in filling these assignments. The Board shall,
nevertheless, have sole discretion to fill any such assignments in the best interest
of the district, either with certified faculty or persons outside the faculty.

Professional Growth/Continuing Education

A. Teachers accumulating Continuing Education Units (CEUs) and Continuing
Professional Development Units (CPDUs) will be given 1 salary credit hour
for every 15 CPDUs and/or 3 CEUs. These hours will be applied horizontally
on the salary schedule.

B. The Evaluation and Evidence of Completion for Workshop, Conference,
Seminar Etc. Evidence of Completion Form, as accepted by the lllinois State
School Board for teacher renewal, will constitute proof of completion and is
to be turned in to the District Treasurer. The District will provide such form
for work given in-house on committees and other qualifying activities. This
form is included in this contract as Appendix E.

C. Unless requested by the District, qualifying CPDUs must pertain to the
teacher’s area of instruction and be given prior approval from the building
administrator.

D. Administration shall use its best efforts to provide approval of CEU’s and
CPDU’s by an authorized person.

Personnel File

All employees shall have the right to inspect their own personnel file with exception
of pre-employment recommendations. All employees shall have the right to include
in their personnel file any objection, in writing, to information contained therein.
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3.5

3.6

3.7

3.8

Copies of any material placed in an employee’s personnel file shall be provided to
the employee on request.

Part-time Teachers

Part-time teachers shall be defined as teachers who work for less than a full school
day for an entire school year. Such persons shall receive the following benefits
under this agreement:

1. A part-time teacher’s sick leave shall be calculated proportionately to that of
a full-time teacher. Such sick leave shall accumulate from year to year.

2. A duty-free lunch period shall be provided to each part-time teacher who is
assigned to work four or more clock hours per school day.

3. A part-time teacher’s personal leave shall be calculated proportionately to
that of a full-time teacher. In the event a teacher does not use his personal
leave, such leave shall be added to the teacher’s accumulated sick leave.

Reduction in Force

A. By May 10" of each year, the Superintendent shall deliver to the
Association President the category of positions list for all certified positions
which are included in this bargaining unit.

B. No later than forty-five days before the last day of the school year as
determined by the official school calendar, the Superintendent shall deliver
to the Association President the sequence of dismissal list as required by
law for reductions in force.

Pay Day

Certified personnel should be paid by the 10th day of each month.In the event the
10™ falls on a weekend or on a holiday, the last regular day of school or the
preceding Friday should be the pay day. (Effective September 1, 1985)

Paycheck

The District shall provide with each paycheck for the certified staff the following
information:

a) monthly earnings,

b) withholdings from check,

c) total withholdings,

d) date of payment, and

€) itemized listing of withholdings (retirement, insurance premium,
professional dues, federal income tax, and state income tax).

Checks will be issued on the 10" of each month. If the 10™ falls on a weekend, the
checks will be issued the Friday before the 10". Coaching and sponsor salaries will
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3.9

3.10

3.1

be paid in twelve (12) equal installments and included as part of the monthly
paycheck.

Overtime, extra duty pay, such as covering for a class, and other additions that are
not part of the regular pay, will be paid in December and June.

Teacher Vacancies

An announcement of all certified teaching vacancies shall be posted in the teacher’s
lounge.

Contract and Handbook Copies

The Board shall provide a copy of the current contract to all newly hired teachers
before their first work day. All faculty shall receive copies of student and faculty
handbooks at least one week prior to the first day of the school year. These
handbooks may be placed in the teachers’ school mailboxes.

Procedures for Complaints Against Personnel

Just Cause

In the event the District takes a disciplinary action against a teacher, the standard
to be applied is whether or not the action was for just cause. It is specifically agreed
that this section shall not apply to a decision by the Board to terminate a teacher or
to not renew the contract of a teacher.

Chain of Command

Chain of Command, as outlined in Board Policy, shall be followed upon receiving a
complaint about a teacher/coach from a parent, student, or other individual.

If the Superintendent, or designee, believes there is a reasonable basis to
commence an investigation about a complaint about a teacher by anyone that could
result in discipline, the teacher shall be notified in writing of the issue and the name
of the complainant, unless the law prohibits such disclosure. The Superintendent,
or designee, will notify the teacher in writing if no action is taken on the complaint.

Association Representation

A teacher shall be entitled to have present an Association representative when the
teacher is being reprimanded, warned, disciplined, or dismissed, excluding informal
criticisms or suggestions for improvement which do not form the basis of formal
action. When a request for such representation is made, no action shall be taken
with respect to the teacher until such Association representative is present.
Requests from administrators to teachers to attend such a meeting or conference
shall be in writing and shall include the purpose of the meeting.
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4.1

4.2

4.3

4.4

4.5

4.6

4.7

ARTICLE IV - ASSOCIATION RIGHTS
Association Rights

The right of the teachers to join the Association and the right of the Association to
participate in collective bargaining is hereby acknowledged.

Copies of Agreement

The Board will provide the Association with three (3) copies of the Agreement prior
to ratification.

Communications

The Association shall be permitted the use of employee mailboxes for Association
notices and one bulletin board in the attendance center, as designated by the
principal, in the teacher’s lounge.

Policies

The Association shall receive one complete copy of all current policies of the District
within thirty (30) days of the final ratification of the Agreement. The District shall
place one copy of each new or changed policy passed by the board in the mailbox
of the Association president within thirty (30) days of passage by the Board of such

policy.

Use of School Facilities

The Association may have the use of a District classroom for the purpose of
conducting association meetings. Requests for such use shall be granted unless the
Administration determines that such use interferes with the District operation or use
of the facility by a community group previously scheduling the facility. Such meetings
shall be held on school days before or after school hours.

Dues Deduction

The Board shall deduct from the pay of each employee so requesting the dues of
the Association.

Labor-Management Committee

The Board and Association shall select three representatives (2 Board members,
Superintendent and 3 VEA members) each to form a Labor-Management committee
for the purpose of meeting to confer about matters of mutual interest. To the extent
practicable the two Board members and the 3 VEA members will be the same for
each meeting it being understood circumstances may prevent one or more of the
Board members or VEA members from attending a meeting. Unless otherwise
agreed to by the committee members, the meetings will be held during the school
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4.8

year (September-May) and as needed during the summer, thirty (30) minutes before
the regular board meeting. All issues should be addressed with the district
superintendent prior to being brought to the Committee, allowing appropriate time
for the issues to be addressed at the administrative level. Nothing said by any
person during a committee meeting may be used adversely against that person or
the parties in any other context or proceeding. These meetings shall not constitute
collective bargaining sessions. It is agreed by both parties that cooperation and
communication among the Association, Administration, and Board of Education play
a vital part in the operation of the District. It is in the interest of all parties to resolve
issues in a cooperative effort.

Interview Process

In the event that teachers are included in the interview process for any new teaching
hire in the District, the teachers included shall be teachers who will be teaching in
the same subject discipline for the next following school year, or, if there are not
such teachers teaching in the same subject discipline as the new hire, then the
teachers included in the interview process shall have relevant teaching experience
in that subject area.
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5.1

5.2

53

5.4

5.5

ARTICLE V - GRIEVANCE PROCEDURE
Scope

A grievance shall be defined as a claim by a member of the bargaining unit or a
claim by the Association of violation of any provisions of this Agreement.

Stage One, Informal Discussion

The teacher shall attempt to resolve any potential grievance in an informal
discussion with his or her attendance center principal within ten (10) school days
from the time the employee became aware of the occurrence of the first event giving
rise to the alleged violation of this agreement. The attendance center principal shall
respond orally within ten (10) school days of the informal discussion.

Stage Two, Written Statement to Principal

If the grievance cannot be resolved at Stage One, the teacher may file a written
statement of the grievance with his or her attendance center principal. Such written
statement of grievance shall be filed within ten (10) school days from receipt of the
oral response of the attendance center principal and shall contain a statement of the
factual basis of the grievance and the section or sections of the Agreement which
are alleged to have been violated. The attendance center principal shall respond in
writing within ten (10) school days of receipt of the written grievance.

Stage Three, Appeal to Superintendent

If the grievance is not resolved at Stage Two, the employee may appeal the decision
of the attendance center principal in writing to the District Superintendent within ten
(10) school days of the receipt of the written decision of the attendance center
principal. The District Superintendent shall respond in writing within ten (10) school
days of receipt of the written appeal.

Stage Four, Appeal to the Board of Education

If the grievance is not resolved at Stage Three, then the Association shall refer the
grievance to the Board of Education within ten (10) days after receipt of the Stage
Three answer.

The Board of Education will arrange with the Association representative for a
meeting to take place within thirty (30) days of the Board's receipt of the appeal.
Within ten (10) days of the meeting, the Association shall be provided with the
Board’s written response, including the reasons for the decision.

If the grievance is not satisfactorily resolved at Stage Four, the Association may
submit to the Superintendent within twenty (20) school days of receipt of the answer
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5.6

5.7

in Stage Four a written request on behalf of the grievant to enter into binding
arbitration.

Arbitration proceedings shall be conducted by an arbitrator selected from a roster of
arbitrators provided by the Federal Mediation and Conciliation Service or the
American Arbitration Association. Expenses for the arbitrator's services will be
borne equally by the District and the Association. The arbitrator's decision will be
binding upon all parties. The arbitrator shall not amend or modify any of the
provisions of this Agreement. The arbitrator's authority shall be strictly limited to
deciding only the issue or issues presented to him in writing by the School District
and the Association and shall be based solely on the wording of this Agreement.
The arbitrator shall be limited to directing the parties to comply with the terms of this
Agreement.

The Board acknowledges the right of the teacher to request the Association’s
grievance representative be present at any level of the grievance.

Bypass

The District representative and the grievant may mutually agree to bypass any stage
of the grievance procedure.

School Day Definition

For the purposes of this Article, when school is not in session, a school day shall be
defined as any day the school administrative offices are open for conducting school
business.
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6.1

ARTICLE VI - LEAVES

Sick Leave

A. Each full-time teacher shall be allowed to accumulate to a maximum three
hundred eighty (380) days.

The Board will grant teachers with one (1) through ten (10) years teaching
experience sick leave of ten (10) working days each year at full pay. If, at the end of
a school year, a teacher has used three (3) or fewer sick leave days in that preceding
year, the teacher will be granted an additional three (3) sick leave days for the next
school year, or thirteen (13) days for that school year. If, at the end of any school
year, a teacher has used more than three (3) sick leave days in that preceding year,
the teacher will not receive any additional sick leave days that next school year but
the ten (10) days of sick leave for that year.

For teachers who attain eleven (11) years of teaching experience through sixteen
(16) years, the Board will grant twelve (12) working days of sick leave each year at
full pay. If, at the end of a school year, a teacher has used three (3) or fewer sick
leave days in that preceding year, the teacher will be granted an additional three (3)
sick days for the next school year, a teacher has used more than three (3) sick leave
days in that preceding year, the teacher will not receive any additional sick leave
days that next school year above the twelve (12) days of sick leave for that year.

For teachers who attain seventeen (17) years of teaching experience through twenty
(20) years, the Board will grant fifteen (15) working days of sick leave each year at
full pay. If, at the end of a school year, a teacher has used three (3) or fewer sick
leave days in that preceding year, the teacher will be granted an additional three (3)
sick days for the next school year, or eighteen (18) days for that school year. If, at
the end of any school year, a teacher has used more than three (3) sick leave days
in that preceding year, the teacher will not receive any additional sick leave days
that next school year above the fifteen (15) days of sick leave for that year.

For teachers who attain twenty-one (21) years of teaching experience and
thereafter, the Board will grant twenty (20) working days or sick leave each year at
full pay. If, at the end of a school year, a teacher has used three (3) or fewer sick
leave days in that preceding year, the teacher will be granted an additional three (3)
sick leave days for the next school year, or twenty-three (23) days for that school
year. If, at the end of any school year, a teacher has used more than three (3) sick
leave days in that preceding year, the teacher will not receive any additional sick
leave days that next school year above the twenty (20) days of sick leave for that
year.

Any enhanced sick leave days provided to a teacher under this section 6.1 allotted
during the four years prior to retirement under TRS shall be void in order to avoid
the district incurring any penalty or additional cost under TRS rules. For the
purposes of this paragraph “enhanced sick leave days” means sick leave days
granted to a teacher who has used three or fewer sick leave days in the preceding
year. For example, if a teacher is granted nine enhanced sick leave days during the
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four years prior to retirement the nine sick leave days will be lost and returned to the
district.

B. Sick Leave Donation Plan

1. The Board and the Association hereby agree to establish a sick leave
donation plan. This plan’s purpose is to allow teachers of the District the
ability to donate their sick days to another teacher who has exhausted his/her
personally accumulated sick leave and personal leave days due to a
catastrophic iliness or serious injury to the teacher. It is not the purpose of
this plan to provide additional days to teacher who have exhausted their
accumulated sick leave and are applying for days because of common colds
or some other temporary commonplace iliness.

2. Teachers desiring to use the sick leave donation plan should contact the
Association President and the Superintendent will make arrangement to
convene the committee.

3. Teachers wishing to donate days will use the form developed by the
Association and Administration.

4 A committee will be established to act as the governing body for the
Administration of the Sick Leave Donation Plan. Said committee shall
consist of two (2) members named by the Association and two (2) persons
named by the Superintendent.

The Sick Leave Donation Committee shall hold an initial meeting prior to
October 1%t of each school year. The purpose of the initial meeting will be to
review the qualifications and procedures of the Plan. Subsequent meetings
will be held as needed to review applications and determine eligibility. In
making decisions, the Committee will use the simple majority rule. Following
the date of a decision rendered by the Committee, a teacher may appeal in
writing said decision to the Board of Education within thirty (30) calendar
days.

The following are the minimal criteria for use of the sick leave days:

a) Exhausted hisfher accumulated sick leave.

b) Must have a catastrophic personal iliness or serious injury.

¢) Must have a doctor’s statement and be willing, if required, to get a
statement from the Sick Leave Donation Committee’s choice, at the
expense of the Board.

d) Must give the Sick Leave Donation Committee a written request for
the days with the reason for the request and the estimated number
of days requested.

5. Employee donations of sick leave days shall be limited to one sick day per

year per employee.
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6.2

6.3

6.4

Personal Leave

Each full-time teacher shall be granted two (2) days per year as personal leave days.
No such day shall be used on the first or last day of a school term or before or after
a school holiday unless approved by the Superintendent. No more than four (4)
teachers shall be absent from the district on personal leave on any one day. In the
event a teacher does not use these personal leave days, such days shall be added
to the teacher's accumulated sick leave. Each full-time teacher shall be granted one
day, which can be used for an emergency without previous notice. The teacher will
be responsible for reimbursing the District for the cost of the substitute. This
paragraph shall apply to part-time teachers on a proportionate basis.

Maternity/Paternity/Adoption Leave

Each teacher will be allowed to use accumulated sick leave for maternity, adoption
and/or paternity reasons associated with the birth and adoption of a minor child to
that teacher, either as the mother or father of that child. Request for this leave shall
be in writing with sufficient information to support the request for medical or childcare
reasons and shall be delivered to the Superintendent as soon as practicable prior to
the commencement of the leave. This leave may be taken intermittently. Upon
exhaustion of sick leave, the teacher may take Family Medical Leave as allowed by
law. Upon exhaustion of both sick and FMLA leave, the teacher may be granted
unpaid leave for temporary disability due to pregnancy or pregnancy-related causes
or for initial child care following birth or adoption, but no to exceed one full school
term.

Each teacher shall be entitled to use sick leave, which the teacher has accumulated,
for time during which the teacher is temporarily disabled due to pregnancy-related
causes.

Upon exhaustion of all of the teacher’s sick leave, a teacher may be granted a leave
of absence for such remaining time as the teacher may be temporarily disabled due
to pregnancy or pregnancy-related causes, not to exceed the remainder of the
school year in which sick leave has been exhausted.

Bereavement Leave

Each employee shall be granted five (5) days as bereavement leave in the event of
a death in the employee’s immediate family. For the purposes of this section, the
immediate family shall be defined as parent, spouse, child, sibling, grandparent,
grandchild, parent-in-law, or guardian. In case of the death of other persons related
to the employee, up to five (5) days may be granted as bereavement leave.

In the event of the death of an employee’s child, the employee shall also be entitled
to use up to 10 working days of unpaid bereavement leave to (1) attend the funeral
or alternative to a funeral of a child; (2) make arrangements necessitated by the
death of a child; or (3) grieve the death of a child. Bereavement leave for a child
must be completed within 60 days after the date on which the employee receives
notice of the death of the child. The employee shall notify the Principal or
Superintendent as soon as practicable after learning of the death of any family
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6.5

6.6

member for which the employee may wish to use bereavement days. An employee
shall provide the Principal or Superintendent with at least 48 hours’ advance notice
of the employee’s intention to take bereavement leave, unless providing such notice
is not reasonable and practicable. The employee may elect to substitute any
accrued and available paid leave for all or a portion of the unpaid leave related to
the death of an employee’s child. The Principal or Superintendent may require
reasonable documentation verifying the need for the bereavement leave.

RESERVED

Unpaid Leave

Upon recommendation of the Superintendent, the Board of Education may grant an
unpaid leave of absence up to 5 days for personal reasons, as deemed appropriate
by the Superintendent and Board of Education.

6.7 Jury Duty or Subpoena Leave

Leaves of absence shall be granted for jury duty or when subpoenaed as a witness.
The employee shall notify the District when notification to serve on jury duty or as a
subpoenaed witness is received. Leave shall be paid provided if all compensation
the employee receives for jury duty or appearing as a result of a subpoena is paid
over to the District.

6.8 Military Leave

Leave for all military personnel shall be as provided by federal and state law.
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71

7.2

7.3

7.4

7.5

ARTICLE VII - WORKING CONDITIONS

Teacher Personal Property

The District shall reimburse the teacher for the damage to his or her clothing or
personal property caused by a student or other person when the teacher sustains a
personal injury, or it results from an attempt to cause bodily harm, or it is the result
of reckless conduct. Such reimbursement shall be based on the fair market value or
replacement cost of the personal property damaged. Reimbursement shall not
exceed $500.00 per teacher per year. No recovery under this paragraph will be
allowed if the teacher’s loss is fully compensated by the District's insurance. The
District may seek to recover costs from the responsible party.

Instructional Day

The teacher workday shall not exceed eight (8) consecutive clock hours, including
the lunch periods and preparation periods. Should a teacher be required to teach a
regular class assignment for a semester on his/her planning period, the teacher will
be paid 1/8™ of his/her salary. The teacher will be paid 1/8" of his/her salary for an
early bird or after school class that is part of the regular instructional curriculum.

During summer school, early bird classes, or for classes taught after the regular
school day, for every four hours of instruction time, the teacher will receive one

additional hour of pay.

Example: A teacher teaches eight hours in a week. That teacher receives ten hours
of pay. This additional pay is compensation for preparation time.

Teachers required to write and implement Thematic Units will be given a minimum
of two days release time.

Lunch Period

Full-time teaching employees shall receive no less than thirty (30) minutes
consecutive duty-free lunch period.

School Calendar

The Board and the Association shall establish an Advisory Calendar Committee.
The Committee shall make advisory recommendations regarding beginning and
ending dates of school, vacations, and holidays, no later than May 2 of each year.
The Board shall make the final school calendar decisions.

Teacher Evaluation

_ The District Teacher Evaluation Plan and Evaluation Instrument is attached to this

contract as Appendix C.
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7.6

1.7

. As outlined by state law, all non-tenured teachers must be evaluated every year,

and these non-tenured teachers must have at least two formal observations and one
informal observation during this one-year evaluation cycle. Tenured teachers who
receive Proficient or Excellent ratings will be evaluated once every two years, and
these teachers must have one formal and one informal observation during this two-
year cycle. Tenured teachers who do not receive Proficient or Excellent ratings (e.g.
Unsatisfactory) must be evaluated every year.

A teacher may request a formal evaluation by a second administrator who is legally
qualified to conduct teacher evaluations in the same school year. This request may
be exercised only once each school year by a teacher.

. Nothing herein shall be construed to deny the administration from making other

observations of a teacher’s performance and confirming the observations in written
communications to the teacher. Such observations communicated to the teacher in
writing may be considered by the administrator when conducting the teacher’s next
formal evaluation. The teacher may request in writing that a conference be held as
soon as is reasonably practicable between the teacher and administrator who made
the observation to discuss the observation that was made.

. Any grievance filed under Article V of this contract shall be limited to violations of

specific evaluation procedures in the District Evaluation Plan and Teacher
Evaluation Instrument in Appendix C.

The rating scale for teacher performance evaluation shall be:

1. Excellent;

2. Proficient;

3. Needs Improvement; and,
4. Unsatisfactory

. Any tenured teacher placed on remediation after a formal evaluation process will

follow the remediation procedure set forth in 105 ILCS 5/24A-5.

_ The School Board and Association shall each appoint three representatives to a

Joint Committee to address the requirements of 105 ILCS 5/24-12(c) as amended
by Public Act 97-0008. The Joint Committee shall complete an annual review by
February 1 each year during the term of this agreement.

Professional Development Days

The Superintendent may approve for each teacher up to two (2) professional leave
days per school year for attendance at workshops and/or training programs above
and beyond those requested by the administration. All programs and workshops
shall be in the instructional area of the teacher.

RTI

An RTI Committee shall be appointed to address Response to Intervention
procedures and to provide recommendations to the Administration for the RTI Plans.
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7.8

7.9

The Superintendent shall appoint four Administration and/or Board representatives
to the Committee and the VEA shall appoint one teacher representative each from
elementary, junior high school, high school, and special education as the VEA
representatives to the Committee.

Job Descriptions

The Superintendent shall cause to be prepared job descriptions for certified
positions that exist in the bargaining unit within one hundred twenty (120) calendar
days after execution of this Agreement by both parties and deliver each job
description to the Association President for comment by the Association. The
Association shall return its comments to the Superintendent within forty-five (45)
calendar days. The Superintendent shall consider the Association’s comments and
make any modifications the Superintendent deems appropriate. The
Superintendent shall within forty-five (45) calendar days after receipt of the
Association’s comments about the job descriptions submit the job descriptions to
the Board of Education for its approval. Any changes to the certified job descriptions
adopted by the Board or the development of new job descriptions shall be initially
developed by the Superintendent and delivered to the Association for forty-five (45)
calendar days of receipt of the Association’s comments make any modifications to
the job descriptions the Superintendent deems appropriate. The Superintendent will
submit the job descriptions to the Board of Education for approval.

Reimbursement for IEP meetings on days in which teacher attendance

is not required

The Board shall pay each teacher $20 per each required |EP meeting attended on
days which the employee is not scheduled for work. This does not apply to meetings
before or after regular school hours on scheduled teacher attendance days.
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8.1

8.2

8.3

8.4

8.5

8.6

ARTICLE VIIl TECHNICAL CLAUSES
Individual Contracts

The terms and conditions of this Agreement shall be the terms and conditions of
individual contracts of members of the bargaining unit.

Complete Understanding

This Agreement constitutes the full and complete understanding between the
parties. All rights, powers, and authority of the District and/or its administrative staff
not specifically limited by the language of this Agreement are retained by the District.
The District, however, shall take no action which shall violate any of the specific
provisions of this Agreement.

Waiver of Additional Bargaining

The parties acknowledge that, during the course of the negotiations which resulted
in this Agreement, each had the right to make demands, proposals, and counter-
proposals with respect to any matter not specifically excluded by law and that the
Agreement has been arrived at following the full exercise of this right.

Supersedes Prior Agreement

This Agreement supersedes and nullifies all previous written Agreements between
the Board and the Association.

Validity
Should any article, section, or clause of this Agreement be declared illegal by a court
of competent jurisdiction, then that part shall be deleted to the extent that it violates

the law. The remaining articles, sections, and clauses shall remain in effect.

Management Rights

Except as expressly limited by the express language of this contract, the Board shall
manage the district and implement decisions for the best interests of the district. The
board shall have the right to proceed unless the Association makes a formal written
demand fo bargain a mandatory subject of bargaining.
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ARTICLE IX - COMPENSATION AND RELATED PROVISIONS
9.05 Compensation Cap

Notwithstanding any other provision in this Agreement, no employee, who is within 6 years
of first becoming eligible to receive a retirement annuity under TRS rules and regulations,
shall either receive and/or be paid by the school district an increase in creditable earnings
that would constitute an increase of more than 6% per annum in the TRS creditable earnings
the teacher earned in the immediately preceding fiscal year. “Creditable earnings” include
all earnings of whatsoever kind or nature paid to an employee by the District which TRS
credits under its rules and regulations toward a retirement annuity for the employee. Any
such creditable earnings that exceed this 6% cap on increases from one fiscal year to
another shall not be considered as due and owing to any employee within this 1-year period.
If, however, an employee earns compensation that TRS considers exempt from the 6% cap
under PA 94-1057, the employee shall be paid such exempt earnings provided the payment
does not require an additional employer contribution to TRS because of a payment to the
employee exceeding the 6% cap.

In the event TRS modifies its rules and regulations in effect on July 1, 2007, regarding the
obligation of the school district to pay an additional employee contribution to TRS for
exceeding this 6% creditable earnings limitation during the employee’s retirement eligible
period, then the parties agree to promptly commence good faith collective bargaining as
may be required consist with such modification.

9.1 Salary Schedules

9.1.1 The salary schedule is set forth in Appendix A which is attached hereto and
incorporated within this Agreement. The schedule shall be based upon a
one hundred eighty (180) day school calendar. Effective with the 2012-2013
school year are changes on the Salary Schedule because of additional credit
hours earned shall be based solely on hours earned in course content
subject areas and courses in a master's degree program in an lllinois
principalship program from an accredited university. Placement on the
Salary Schedule for hours earned prior to the 2012-2013 school year shall
be “grandfathered” for placement on the salary schedule and not altered.

9.1.2 The extracurricular/supplemental schedule for the term of this Agreement
shall be set forth in Appendix B, which is attached to and incorporated in the
Agreement.

9.1.3 As provided by law, the Board of Education shall pay to Teachers Retirement
System (TRS) on behalf of each teacher under the “salary schedule add-on
method” an amount up to 9% of the teacher’s creditable earnings for each
fiscal year during the term of this Agreement. The balance of any required
employee retirement contributions as provided in paragraph 9.3 shall be
paid by the individual teacher through payroll withholding. In the event that
any law or regulation is passed that causes the Board's own TRS
contribution (currently established at .58%) to increase, then the Board and
Association shall immediately meet to bargain the impact of the law or
regulation.
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9.1.4 403(b) Plan

Any contributions employees make to tax sheltered annuities must be made
to the expressly authorized and permitted in the District's 403(b) Plan
Document effective on or before January 1, 2009. Eligibility and contribution
limits are governed by the Plan Document. At least annually, the
Administration shall notify employees of this option to participate, the time
period during which election may be made and summarizing the plan’s
essential features. The VEA shall appoint two representatives to a District
Committee with two Administration representatives to develop the 403(b)
Plan concerning the options to be offered under the Plan, who the providers
will be under the Plan, and the appointment of administrative fees charged
to administer the Plan.

9.2 Insurance

9.2.1

9.2.2

Cash Savings Option

The certified employees identified in a joint letter between the two parties,
shall receive a cash savings option of $2,600.00 annually, payable in equal
monthly installments. This benefit shall be distributed to the certified
employees identified in the joint letter for the duration of this Agreement. As
long as these employees receive the cash savings option, they will not be
eligible to receive any reimbursement or contribution by the School District
for group health insurance premiums for the duration of this Agreement.

In the event any of the certified employees identified in the joint letter elects
to participate in the School's group health insurance plan and become
eligible for the District's contribution for single premium health insurance,
then the employee shall not be eligible in the future for the cash savings
option. Such election must be made by delivering to the Superintendent a
written notice of election to the group health insurance plan by August 1 prior
to the start of the next school year. The employee will be added to the group
health insurance plan as soon as the group health insurance plan will allow.

Insurance Committee

The Board and Association agree to establish a committee to consider and
evaluate health insurance plans and programs for the School District. Each
party shall appoint an equal number of members to the Committee. The
Board’s appointees will be non-teaching employees.

The Insurance Committee shall recommend to the Board any health
insurance plans and programs for the District. The Board shall accept or
reject the Committee’s recommendation. In the event the Board rejects the
Committee’s recommendation on a health insurance plan or program, then
the Board shall refer the matter back to the Committee for a further
recommendation, unless the Committee fails to act.
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9.3

923 The Board proposes paying $3,800 per employee towards the
employee’s individual health insurance premium as a part of the District’s
health insurance plan for the term of this Agreement and at least that
amount for the length of the successor collective bargaining agreement.

9.2.4 Flexible Benefits Plan

The District has established a Flexible Benefits Plan to a Section 125
Cafeteria Plan. Both Plans are funded solely through individual employee
contributions from those employees enrolled in each Plan.

Retirement Bonus

Any full-time teacher with at least 25 years’ experience as a teacher, who submits a
letter of resignation on or before January 1, two years before the effective date of
the teacher's retirement, shall receive a payment of $300 for each year the teacher
has been employed by the District, including the teacher’s last two (2) years prior to
retirement. This retirement incentive shall be paid over the teacher’s last two years
prior to retirement.

Any full-time teacher with at least 25 years’ experience as a teacher, who submits a
letter of resignation on or before January 1, three years before the effective date of
the teacher’s retirement, shall receive a payment of $400 for each year the teacher
has been employed by the District, including the teacher's last three (3) years prior
to retirement. This retirement incentive shall be paid over the teacher's last three
years prior to retirement.

Any full-time teacher with at least 25 years’ experience as a teacher, who submits a
letter of resignation on or before January 1, four years before the effective date of
the teacher's retirement, shall receive a payment of $500 for each year the teacher
has been employed by the District, including the teacher’s last four (4) years prior to
retirement. This retirement incentive shall be paid over the teacher’s last four years
prior to retirement.

If the payment of this retirement incentive in any one year exceeds 6% of the
teacher’s total compensation over the previous year, then the balance shall be paid
in the last year prior to retirement or as a severance pay after the teacher receives
the last paycheck from the District used in calculating the teacher’s retirement
annually. The parties agree that none of the retirement incentives shall be paid to
the teacher in such a manner to create a penalty on the District by TRS or to require
the District to pay a “present value” sum that exceeds the TRS 6% cap. A teacher
receiving a retirement bonus under this section 9.3 is ineligible to receive enhanced
sick days as provided by section 6.1 of this agreement, which allows a teacher to
receive additional sick days when they use 3 or fewer sick leave days in the
preceding year.

If such a deadline to submit a letter has passed by the time this contract is ratified,
a time period of 3 months shall be allowed for a teacher to submit such letter
retroactively.
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9.4

9.5

In-House Substitute

Any teacher requested by an administrator to perform supervisory duties or
substitution duties during his or her planning period shall be compensated at the
rate of thirty dollars ($30.00) per period.

If a teacher is requested by a building administrator to double up his or her class
load, said teacher shall be compensated at the rate of thirty dollars ($30.00) per
period.

If an elementary teacher is requested by a building administrator to forfeit his/her
planning time due to the absence of a specialist, said teacher shall be compensated
at the rate of thirty dollars ($30.00) per period.

Payments under this section shall only be made when the employee works at least
one-half of the class period. If the employee works less than one-half of the class
period, he/she shall not receive any additional compensation.

Tuition Reimbursement

The Board agrees to reimburse teachers for tuition costs associated with continuing
education. The following conditions must be met:

A. All courses which are to be submitted for reimbursement must first have
approval from the Superintendent prior to taking the course on the form
which is attached as Appendix D.

B. Courses must be earned from a college or university accredited by the North
Central Association, or an equivalent accrediting association recognized by
the North Central Association.

C. Approval hours shall be limited to undergraduate courses that are a part of
a teacher’s plan approved by the Superintendent to gain legal qualification
for additional teaching certifications approved by the lllinois State Board of
Education or graduate courses for the reasons as specified in Appendix D.

D. For each staff member, no more than four (4) semester hours per semester
and no more than twelve (12) semester hours per year will be reimbursed.

E. A teacher shall not be entitled to tuition reimbursement for the cost of
courses which are part of a master's degree program in an lllinois
principalship from an accredited university until the successful completion of
and conferment of the master's degree upon the teacher. When these
conditions are met, the teacher shall be reimbursed the total cost of the
master's program at the rate of $350 per semester hour for each graduate
level course earned as a part of such master's program prorated over the
four fiscal years following the fiscal year the master’s degree is conferred on
the teacher. The proration of the reimbursement shall be 10% of the total
costs in the first fiscal year; 15% of the total costs in the second fiscal year;
25% of the total costs in the third fiscal year; and 50% of the total costs in
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9.6
9.7

10.1

the fourth fiscal year. Should a teacher not be employed in the district for any
reason during the four-year period, this reimbursement will cease.

Tuition reimbursement shall be limited to Three Hundred Fifty Dollars ($350.00) per
semester hour for graduate level courses and for undergraduate level courses to
gain additional teaching certifications tuition shall be limited to One Hundred Fifty

Dollars ($150.00).

RESERVED

Reopener

The Parties agree that upon written notice by either Party to the other Party during
the term of this Agreement, the Parties shall promptly meet and engage in good

faith bargaining to modify only the following provisions of this Agreement: (1) the
compensation set forth in Appendix A to the Agreement; (2) faire share; and, (3)

management's rights.

ARTICLE X - DURATION

This Agreement shall become effective this 1 day of July 2017 and continue until
the 30% day of June 2020.

s
This Agreement is signed and adopted this 2 / day of 74 1,:/11' ST , 2017.

------------------------------------------------------------------------------------

For the Virginia Community Unit For the Virginia Education Association,
School District No. 64, affiliated with the lllinois Education
Virginia, IL 62691 Association and the National Education

fod D

Association

-~

B

President —— > President

Attest:

P Wl W’ufu/ |

Sefretary // Secreta
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APPENDIX A 2017-2018
VIRGINIA C.US.D. #64
SALARY SCHEDULE FOR SCHOOL YEAR 2017-2018
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APPENDIX A 2018-2019

VIRGINIA C.U.S.D. #64
SALARY SCHEDULE FOR SCHOOL YEAR 2018-2019
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The one-fme payment of $1,000 fom the presious
contract has been incomorated into step 22 of2016-2017
base salary and carried forward in each schedule as part
ofstep 22. Ths schedule represents the full amountof
base salaryand TRS for step 22 and no additional
amounts will be added to the salaries on this schedule.
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APPENDIX A 2019-2020

VIRGINIA C.US.D. #64
SALARY SCHEDULE FOR SCHOOL YEAR 2019 2020
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No Step Increase for 17 or
higher, Teacher will still
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teacher to earn step
increase if they move to an
educational lane which has
step increases.
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higher. Teacher will still [ No Step Increase for 20 or
"earn" the step andmove | higher. Teacher will still
"earn" the step and move
but there is noincrease
for that step. This will
allow a teacher to earn
step increase if they move
to an educational lane

that step. This will allow
teacher to earn step
increase if they move to an
educational lane which has
stepincreases.

No Step Increase for 20 or
higher. Teacher will still
"earn" the step and move
but there is no increase for pmes=
that step. This will allow a
teacher to earn step
increase if they move to an
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$51, 826 $, 126 §5, 052 $52 965 95,238 $58 203
$52 185 $5161 $57 346 553321 $5274 55859
$53 372 $6,279 $58 651) §55,554 95,494 861, 048
[ The one-ime payment o §1,000 from the previous
contract has been incorporated into step 22 of 2016-2017
base salaryand camied forward in each schedule as part
of step 22. This schedule represents the full amount of
base salaryand TRS for step 22 and no additional

amounts will be added to the salaries on this schedule.
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APPENDIX B

EXTRA CURRICULAR SCHEDULE
COACHES AND SPONSORS

Coaches and sponsors who are assigned by the Board the duties of the assistant coaching
or co-sponsor position will be paid that salary in addition to the salary received as head
coach or sponsor.

The Board retains the sole discretion as to whether to fill any of the foregoing positions and
the Board shall annually approve what positions will be filled in any fiscal year.

Level One — All Level One positions will be paid $2,500 per school year.

Head Coaches: High School Football, High School Girls’ Track, High School Boys’ Track
High School Girls' Basketball, High School Boys’ Basketball, High School Volleyball, High
School Baseball, High School Golf, High School Softball and High School Cheerleading.

Level Two - All Level Two positions will be paid $1,500 per school year.

Junior High Head coaches: Junior High boys’ track, Junior High girls’ track, Junior High
softball, Junior High baseball, Junior High boys’ basketball, Junior High girls’ basketball,
Junior High volleyball, and Junior High Cheerleading.

High School assistant coaching positions: including football (2), baseball, girls’ basketball,
boys’ basketball, and volleyball;

Others: High School yearbook, Junior Class Sponsor
Level Three - All Level Three positions will be paid $1,000 per school year.

Junior High/Elementary yearbook

Assistant Coach at Junior High for boys’ basketball, Assistant Coach at Junior High for girls’
basketball, Assistant Coach at Junior High for girls’ volleyball, Assistant Coach at Junior
High for boys’ baseball

Level Four - All Level Four positions will be paid $750 per school year.

High School Play (2)

High School National Honor Society (2)
High School Scholastic Bowl

Junior High Scholastic Bowl

High School Student Council (2)

Junior High Student Council (2)
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Level Five - All Level Five positions will be paid $200 per school year.

High School Speech, Junior High Play, Junior High National Honor Society, HS, Art Club,
Speech Club, Industrial Arts Club, Freshman, Sophomore, & Senior class sponsors, Junior
High Speech team

Supervisions — free lunch — only on the day worked
Morning, breakfast, and lunch

$20 per event:

Fan bus supervisor, scoreboard operator, score keeper, Junior High scholastic bowl
moderator, High School scholastic bowl moderator.

$20 per hour:
Driver's Education outside the school year and extra hours.

$25 per hour:
Homebound instruction.

*Drivers Education and Home-Bound Instruction hours must be pre-approved by the
Superintendent.

Extended Contracts:

Guidance counselor ..20 days prorated salary (full-time)
FFA Sponsor .10 days _prorated salary (full-time)
Industrial Arts .10 days .prorated salary (full-time)
Summer Band .. .10 days .prorated salary (full-time)

*Coaches and sponsors that are current facuity or staff shall have their pay divided
into a 12-month payment plan. Coaches and sponsors that are not current faculty or
staff will receive a one-time payment at the completion of their duties.
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APPENDIX C

The Teacher Evaluation Instrument is attached at the end of the contract and is not part of
the pagination of the contract due to the length of the Teacher Evaluation Instrument and

the pagination unique to that document.

Page | 30



APPENDIX D

Course Approval for College Tuition Reimbursement

Employee Name: Date:
Course Title: Sem. Hrs.
College Level Course: Start Date:

Reason(s) to request approval:

Course to address the needs of serving students with disabilities and/or student

behavior management.

Course is a requirement for a Master's Degree in a content program in subject area
the teacher either teaches in currently or could be legally qualified to teach in
lllinois or is a Master's Level Course in a content subject area that is part of the
teacher’s current teaching assignment.

Course is needed to gain legal qualifications for additional teaching certificate(s)

approved by the lllinois State Board of Education. Undergraduate courses will be
reimbursed only for gaining legal qualifications under this Reason. All other
course reimbursement for other Reasons is limited to graduate level courses.

Course is required or requested by the Board/Administration to meet the needs of
the District.

Course is needed to develop knowledge and skills in technology, math, reading,
science, standards and assessments and goals relevant to District's School
improvement Plan, to meet ISBE State Standards, or to advance knowledge and
skills in teaching assignment areas.

Course Description:

m] Copy of description is attached.

m] Written description

Superintendent:

] Yes, | give my approval for the employee to take this course for tuition
reimbursement.

o No, | cannot give my approval for the employee to take this course for tuition
reimbursement for the following reason(s):

Superintendent Signature: Date:

Page | 31



APPENDIX E
Approval for Courses in a Master's Degree Program
for Administration Certification

Employee Name:

Date:

Graduate Level Course Title:

I, the undersigned, certify that | am enrolled in a Master's Degree Program in an lllinois
principalship program from an accredited university at

Accredited University for the academic year.

A copy of the course description is attached.

Executed on the day of , 20

Teacher Signature:

Approved on the day of , 20

Superintendent's Signature:
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